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Is a New Jersey employer legally 
required to pay a terminated 
employee the value of any 

accrued yet unused vacation time?

It depends. I call this the 
“affirmative negative”  
obligation.  An employer must 

affirmatively state that it is not going 
to pay the value of any accrued, yet 
unused vacation time at the time of 
employment termination—otherwise, 
the value of such time will be owed.
 There is no law in the State of 
New Jersey that requires an employer 
to provide paid vacation time; most 
employers do as a means of attracting 
and retaining talent.  With that in 
mind, an employer can set the terms 
and conditions for receiving such 
vacation time. It is critical that an 
employer provide clear and concise 
written notice to the employee of such 
terms and conditions, whether that 
notice is contained in an employee 
handbook, personnel manual, offer 
letter or employment contract, etc. 
If an employer does provide paid 
vacation, yet does not affirmatively 
state what happens to the accrued 
yet unused time upon employment 
termination, there is ample legal 
authority requiring the payment of such 
accrued, yet unused vacation time.

Jay S. Becker, Esq. is a shareholder at 
Giordano, Halleran & Ciesla, P.C. and 
chair of the firm’s Labor & Employment 
Practice Area. He can be reached at 
jbecker@ghclaw.com or 732-741-3900.
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Green Resources to Consider:
  Green is everywhere from energy production to latex paint for your home that is low in VOCs
 •   25 Ways to Green Your Home http://www.journaltimes.com/gogreen/
 •  The Academy Awards is doing it http://www.oscars.com/oscarnight/?pn=green
 •  Cities are looking at transportation http://smarttransportation.org/
 •   Picking the Greenest car http://www.greenercars.org/
 •   Web site selling products for the home http://www.greenhome.com &  

http://www.greenproducts.net/
 •  Web site providing product information http://www.thegreenguide.com/reports/
 •  Web directory of Green products and services http://www.greenpeople.org/

EPA puts out a monthly newsletter on the topic
 •   http://www.epa.gov/newsroom/gogreen/

There is a specific effort to educate young people on how to be “Green”
 •  http://www.gogreeninitiative.org/

There is information on how to make most aspects of your life “Green” 
 •  http://www.treehugger.com/gogreen.php
 •  http://www.worldwatch.org/node/3915

There is a trend to finally see the reduction of paper use in offices
 •   \The Sierra club provides tips http://sierraclub.typepad.com/

greenlife/2007/03/10_ways_to_go_g.html
 •   Companies specializing in software to store and index electronic documents http://

www.documentlocator.com/Paperless_Office/?_kk=paperless%20office&_kt=a3642c6c-
9a51-4849-ae79-04443315225c&gclid=CPjmzdaYrY8CFRGoGgodLlW9SQ

 •   Consultants specializing in helping companies go paperless  
http://www.k2e.com/se/ppo.htm

There will be a push to get politicians to support Green efforts http://seattlepi.nwsource.com/
opinion/336548_friedman24.html

To start, a company with about 40 employees (paying bi-weekly) will save about 1,500 
sheets of paper per year. A lot of toner and electricity will be saved by not having to print 
all that paper. Plus, many gallons of gasoline are saved by the fact that there isn’t any 
paper payroll package to be delivered, and employees will not be driving to the bank with 
their paychecks. The savings of resources doubles when a company that pays employees 
weekly, switches to Primepoint’s Go-Green Paperless payroll processing option. Granted, 
one company going paperless with their payroll is not going eliminate our environmental 
issues, but this is a simple change for any company. The impact could be tremendous if even 
a quarter of companies decided to “go green” with payroll.

The bottom line is fairly simple. Looking for ways in your organization’s daily operations to 
save resources is going to “play well” at every level. Your employees, investors, local media, 
and most important, your customers will appreciate your “greenie” efforts. The green will 
trickle down, and the result will be a bigger, blacker bottom line.

Victor Scire is vice president of marketing for Primepoint, LLC, a payroll and HR technology 
company. Visit www.eprimepoint.com and www.gogreenpayroll.com for more information.
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Be Greener If You Want Your Bottom Line Blacker!
read more about Primepoint’s paperless payroll option.
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