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requnrements employers must prowde
reemployment notwithstanding hiring
freezesor otherprohibitive circumstances
caused by current economic conditions.
Further, employers are required to apply
the “escalator principle” to reemploy the
service member in the position he would
have achieved had the employment
not been interrupted by military eave,
at the same benefit level he would
have attained through continuous
employment (i.e., increased salary
and vacation entitlement). However,
an employer who can prove a service
member’s position would have been
eliminated irrespective of the military
leave is not required to reemploy the
service member.

In these times, understanding
service members’ vast employment
and reemployment rights is a business
essential.
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Joseph C. DeBlasio, Esq. is a shareholder
at Giordano, Halleran & Ciesla, RC. and a
member of the firm’s Labor & Employment
Practice Area. He can be reached at
jdeblasio@ghclaw.com or 732-741-3900.




