health irsurance carrier for that small employer is
the entity that pays the 65% subsidy. Otherwise,
this type of added expense would be a significant
financial burden on mary small employers, There
are other important distinctions with respect
1o the continuation rights and obligations
afforded under the state and federal laws and
as apphed by the ARRA, such as the notices to
be peovided to the former employee, the type of
continuation coverage provided, who other than
the former employee is eligible for the coverage

(i.e. dependents), and how long the coverage
shall last,
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